JOLIET PUBLIC SCHOOLS DISTRICT 86
5:120 AP2
Employee Conduct Standards

Professional and appropriate conduct is expected of all District employees. The standards listed below
serve as a notice of expected conduct. The standards are intended to protect the health, safety, and
general welfare of students and employees, ensure the community a degree of accountability within the
School District, and define misconduct justifying disciplinary action, up to and including dismissal.
The listed standards are not a complete list of expectations, and depending on the factual context, an
employee may be disciplined for conduct that is not specifically listed. The conduct standards apply to
all District employees to the extent they do not conflict with an applicable collective bargaining
agreement; in the event of a conflict, the provision is severable and the applicable bargaining agreement
will control. In addition, all employees who are governed by the Code of Ethics for Illinois Educators
must comply with Code of Ethics for Illinois Educators, adopted by the Ill. State Board of Education
(ISBE) (23 Ill.Admin.Code Part 22).

All school employees shall:

1. Maintain professional and appropriate relationships with students by following established
expectations and guidelines for employee-student boundaries, both in and outside the school.
Attend all in-service trainings on educator ethics, teacher-student conduct, and school
employee-student conduct for all personnel (105 ILCS 5/10-22.39), as well as all required
trainings on child abuse, grooming behaviors, and employee-student boundary violations (325
ILCS 5/4(j), 105 ILCS 5/10-23.12, and 5/10-23.13 (Erin’s Law)). Violations of this standard
include, but are not limited to: (a) committing any act of child abuse or cruelty to children; (b)
willfully or negligently failing to report an instance of suspected child abuse or neglect as
required by the Abused and Neglected Child Reporting Act (325 ILCS 5/); (c) engaging in
harassing behavior, including but not limited to sexually harassing a student (775 ILCS 5/5A-
102); (d) willfully or negligently failing to report an instance of suspected sexual harassment
as required by Title IX of the Education Amendments of 1972 (20 U.S.C. 81681 et seq.), (e)
providing a recommendation of employment for an employee, contractor, or agent that the
employee knows, or has probable cause to believe, has engaged in sexual misconduct with a
student or minor in violation of the law, as prohibited by the Elementary and Secondary
Education Act (20 U.S.C. § 7926), (f) engaging in grooming as defined in 720 ILCS 5/11-25;
(9) engaging in prohibited grooming behaviors, including sexual misconduct as defined in 105
ILCS 5/22-85.5(¢) (Faith’s Law) and Board policy 5:120, Employee Ethics; Code of
Professional Conduct; and Conflict of Interest; (h) furnishing tobacco, alcohol, cannabis, or
any other illegal/unauthorized substance, including e-cigarettes, to any student or allowing a
student under his or her supervision to use tobacco, alcohol, cannabis (including medical
cannabis unless the student is authorized to be administered a medical cannabis infused product
by the school employee pursuant to Ashley’s Law); and (i) violating expectations and guidelines
for employee-student boundaries set forth in 5:120-AP2, E, Expectations and Guidelines for
Employee-Student Boundaries.

2. Demonstrate conduct that follows generally recognized professional standards and attend all
in-service trainings on educator ethics, teacher-student conduct, and school employee-student
conduct for all personnel (105 ILCS 5/10-22.39(f)). Unethical conduct is any conduct that
impairs the employee’s ability to function professionally in his or her employment position or
a pattern of behavior or conduct that is detrimental to the health, welfare, discipline, or morals
of students.
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3. Comply with all State and federal laws and rules regulating public schools and Board policies,
including but not limited to: 4:165 (Awareness and Prevention of Child Sexual Abuse and
Prohibited Grooming Behaviors), 5:90 (Abused and Neglected Child Reporting), 7:20
(Harassment of Students Prohibited), 7:180 (Prevention of and Response to Bullying,
Intimidation, and Harassment), 7:190 (Student Behavior), 7:340 (Student Records), and 8:30
(Visitors to and Conduct on School Property).

Any discipline imposed must be appropriate and reasonably related to the seriousness of the misconduct

and the employee’s record. Any applicable provision in a contract, bargaining agreement, or State law
will control the disciplinary process.
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